
PAY  GRADE MINIMUM MAXIMUM

PAY  RANGE  REPORT

EXECUTIVE

 87,717.76ANNUALLY  163,392.32

BI/WEEKLY

HOURLY

 6,284.32

 78.554

 3,373.76

 42.172E01

 93,974.40ANNUALLY  175,046.56

BI/WEEKLY

HOURLY

 6,732.56

 84.157

 3,614.40

 45.180E02

 103,371.84ANNUALLY  192,549.76

BI/WEEKLY

HOURLY

 7,405.76

 92.572

 3,975.84

 49.698E03

 113,707.36ANNUALLY  211,806.40

BI/WEEKLY

HOURLY

 8,146.40

 101.830

 4,373.36

 54.667E04

 125,076.64ANNUALLY  232,989.12

BI/WEEKLY

HOURLY

 8,961.12

 112.014

 4,810.64

 60.133E05

 137,589.92ANNUALLY  256,287.20

BI/WEEKLY

HOURLY

 9,857.20

 123.215

 5,291.92

 66.149E06
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PAY  GRADE MINIMUM MAXIMUM

PAY  RANGE  REPORT

 151,347.04ANNUALLY  281,914.88

BI/WEEKLY

HOURLY

 10,842.88

 135.536

 5,821.04

 72.763E07

 166,479.04ANNUALLY  310,105.12

BI/WEEKLY

HOURLY

 11,927.12

 149.089

 6,403.04

 80.038E08

 183,129.44ANNUALLY  341,117.92

BI/WEEKLY

HOURLY

 13,119.92

 163.999

 7,043.44

 88.043E09

 201,441.76ANNUALLY  375,227.84

BI/WEEKLY

HOURLY

 14,431.84

 180.398

 7,747.76

 96.847E10

A.  An employee promoted from the general pay schedule to an executive pay range will receive a 10% increase or go to the minimum of the new 
executive grade, whichever is higher.
B.  An employee promoted one executive pay grade will receive a 5% increase or the minimum of the new range, whichever is higher.
C.  An employee promoted two or more executive pay ranges will receive a 10% increase or the minimum of the new range, whichever is higher.
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