
PAY  GRADE MINIMUM MAXIMUM

PAY  RANGE  REPORT

EXECUTIVE

 90,348.96ANNUALLY  168,294.88

BI/WEEKLY

HOURLY

 6,472.88

 80.911

 3,474.96

 43.437E01

 96,792.80ANNUALLY  180,298.56

BI/WEEKLY

HOURLY

 6,934.56

 86.682

 3,722.80

 46.535E02

 106,473.12ANNUALLY  198,325.92

BI/WEEKLY

HOURLY

 7,627.92

 95.349

 4,095.12

 51.189E03

 117,118.56ANNUALLY  218,160.80

BI/WEEKLY

HOURLY

 8,390.80

 104.885

 4,504.56

 56.307E04

 128,828.96ANNUALLY  247,176.80

BI/WEEKLY

HOURLY

 9,506.80

 118.835

 4,954.96

 61.937E05

 141,716.64ANNUALLY  271,893.44

BI/WEEKLY

HOURLY

 10,457.44

 130.718

 5,450.64

 68.133E06
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PAY  GRADE MINIMUM MAXIMUM

PAY  RANGE  REPORT

 155,887.68ANNUALLY  290,372.16

BI/WEEKLY

HOURLY

 11,168.16

 139.602

 5,995.68

 74.946E07

 171,473.12ANNUALLY  319,408.96

BI/WEEKLY

HOURLY

 12,284.96

 153.562

 6,595.12

 82.439E08

 188,622.72ANNUALLY  351,351.52

BI/WEEKLY

HOURLY

 13,513.52

 168.919

 7,254.72

 90.684E09

 207,484.16ANNUALLY  386,484.80

BI/WEEKLY

HOURLY

 14,864.80

 185.810

 7,980.16

 99.752E10

A.  An employee promoted from the general pay schedule to an executive pay range will receive a 10% increase or go to the minimum of the new 
executive grade, whichever is higher.
B.  An employee promoted one executive pay grade will receive a 5% increase or the minimum of the new range, whichever is higher.
C.  An employee promoted two or more executive pay ranges will receive a 10% increase or the minimum of the new range, whichever is higher.
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