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PAY RANGE REPORT

PAY GRADE MINIMUM MAXIMUM
EXECUTIVE
EO1 HOURLY 39.751 71.949
BI/WEEKLY 3,180.08 5,755.92
ANNUALLY 82,682.08 149,653.92
EO2 HOURLY 42.586 77.081
BI/WEEKLY 3,406.88 6,166.48
ANNUALLY 88,578.88 160,328.48
EO3 HOURLY 46.845 84.789
BI/WEEKLY 3,747.60 6,783.12
ANNUALLY 97,437.60 176,361.12
EO4 HOURLY 51.529 93.268
BI/WEEKLY 4,122.32 7,461.44
ANNUALLY 107,180.32 193,997.44
EO5 HOURLY 56.682 102.595
BI/WEEKLY 4,534.56 8,207.60
ANNUALLY 117,898.56 213,397.60
EO6 HOURLY 62.351 112.855
BI/WEEKLY 4,988.08 9,028.40
ANNUALLY 129,690.08 234,738.40
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PAY GRADE MINIMUM MAXIMUM

EOQ7 HOURLY 68.586 124.140
BI/WEEKLY 5,486.88 9,931.20
ANNUALLY 142,658.88 258,211.20

EO08 HOURLY 75.444 136.554
BI/WEEKLY 6,035.52 10,924.32
ANNUALLY 156,923.52 284,032.32

EO09 HOURLY 82.989 150.209
BI/WEEKLY 6,639.12 12,016.72
ANNUALLY 172,617.12 312,434.72

E10 HOURLY 91.287 165.230
BI/WEEKLY 7,302.96 13,218.40
ANNUALLY 189,876.96 343,678.40

A. An employee promoted from the general pay schedule to an executive pay range will receive a 10% increase or go to the minimum of the new
executive grade, whichever is higher.

B. An employee promoted one executive pay grade will receive a 5% increase or the minimum of the new range, whichever is higher.

C. An employee promoted two or more executive pay ranges will receive a 10% increase or the minimum of the new range, whichever is higher.
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